
LACTATION BREAKS
If you are a nursing mother, you may take reasonable breaks to express breast milk for up to
one year after the birth of your child. Sunrun will provide nursing mothers with use of a room, or
other location, other than a bathroom, that will provide privacy. Some Sunrun facilities maintain
a designated lactation room that can be reserved. Please contact Talent with any concerns
regarding locations for these breaks. Nonexempt employees may count lactation breaks as paid
time unless lactation is performed at lunch time, which is unpaid. Nonexempt employees may
also begin work before the regularly scheduled start or continue working past the regularly
scheduled end of a work day to make up any time used for lactation breaks. If you choose to do
this, you should speak to your supervisor or Talent first to make sure your work hours are
correctly counted for payroll purposes.

SAN FRANCISCO LACTATION POLICY

Due to specific city mandates, the below policy is specific to employees working in our San
Francisco office. If you have any questions or concerns regarding your locations lactation room
please email leaves@sunrun.com

Sunrun provides breastfeeding employees with space in close proximity to the employee’s work
area that is shielded from view and free from intrusion from co-workers and the public, to
express breastmilk. In the San Francisco office space is located on the 13th and 14th floors and
can be booked using google calendar, for key card access to the room please see the
receptionist on the 14th floor. A detailed process document can be found here.

The lactation space meets the following criteria:
● Is safe, clean, and free of toxic or hazardous materials
● Contains a place to sit, a surface to place a breast pump and personal items
● Has access to electricity
● Has access to a sink with running water and a refrigerator in close proximity to employee

work area

San Francisco Lactation in the Workplace Ordinance expressly prohibits retaliation against
lactating employees for exercising their rights granted by the ordinance. This includes those who
request time to express breast milk at work and/or who lodge a complaint related to the right to
lactation accommodations.

Any employee wishing to request a lactation accommodation should email leaves@sunrun.com.

NEW YORK CITY LACTATION POLICY

http://sunrun.gobenefits.net/wp-content/uploads/2018/02/Process-SF-Lactation-Ordinance-1.docx


Due to specific city mandates, the below policy is specific to employees working in our New York
City offices. If you have any questions or concerns regarding your location’s lactation space,
please email leaves@sunrun.com

Sunrun will discuss options to ensure employees will be able to express breast milk at work.
Such options may include creating a temporary lactation space, pumping in a shared space,
pumping at the employee’s work station or allowing longer breaks for employees to pump offsite.
Sunrun will ensure the accommodation is clean, free from intrusion and meets as many of the
following requirements as possible: (i) contains at least one electrical outlet and a surface to
place a pump and personal items; (ii) contains a chair; and (iii) is near running water and a
refrigerator.

Sunrun will provide a reasonable amount of time for an employee to express breast milk and will
not unreasonably limit the amount of time or the frequency that an employee expresses breast
milk. Sunrun will speak with the employee to determine a schedule of breaks that reasonably
accommodates the pumping needs of the employee.

Employees have a right to request a lactation space and any employee wishing to request a
lactation accommodation should email leaves@sunrun.com. Sunrun will respond to the
employee’s request within a reasonable amount of time, which will not exceed five business
days.
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