LACTATION BREAKS
If you are a nursing mother, you may take reasonable breaks to express breast milk for up to one year after the birth of your child.  Sunrun will provide nursing mothers with use of a room, or other location, other than a bathroom, that will provide privacy. Some Sunrun facilities maintain a designated lactation room that can be reserved. Please contact Talent with any concerns regarding locations for these breaks. Nonexempt employees may count lactation breaks as paid time unless lactation is performed at lunch time, which is unpaid.  Nonexempt employees may also begin work before the regularly scheduled start or continue working past the regularly scheduled end of a work day to make up any time used for lactation breaks.  If you choose to do this, you should speak to your supervisor or Talent first to make sure your work hours are correctly counted for payroll purposes.
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